
 
MINNESOTA BOARD OF PSYCHOLOGY

February 20, 2026
Board Meeting

 
Order of Business

 
 

PUBLIC SESSION:

1. Call to Order

A. Link to the Board Meeting

2. Adoption of Tentative Agenda

3. Announcements

4. Approval of the Board Minutes

A. Approval of Board Meeting Minutes

5. Consent Agenda

A. Staff Delegated Authority Report

6. New Business

A. Master's Level Licensure
B. AI in Psychology Practice
C. Psilocybin Draft Legislation
D. Executive Director's Report
E. Board Administrative Terminations

7. Committee Reports

8. Adjournment



 - MINNESOTA BOARD OF PSYCHOLOGY  

DATE:  2/20/2026

SUBMITTED BY:   Assistant Executive Director

TITLE:   Link to the Board Meeting

INTRODUCTION TO THE TOPIC:

Please contact the Board for a link to the Board meeting. Email: psychology.board@state.mn.us

BOARD ACTION REQUESTED: 



 - MINNESOTA BOARD OF PSYCHOLOGY  

DATE:  2/20/2026

SUBMITTED BY:   Assistant Executive Director

TITLE:   Approval of Board Meeting Minutes

INTRODUCTION TO THE TOPIC:

The Board Meeting Minutes for January 2026 are respectfully submitted.

BOARD ACTION REQUESTED: 

ATTACHMENTS:
Description Upload Date Type
Board Meeting Minutes January 2026 2/9/2026 Cover Memo



 
 
 

MINNESOTA BOARD OF PSYCHOLOGY 
Minutes of January 30, 2026, Board Meeting  

 
Board Members and Staff in Attendance: Sonal Markanda, Sebastian Rilen, Michael 
Thompson, Daniel Hurley, Michelle Zhao, Jill Idrizow, Joel Bakken, Pamela Freske, 
Cesar Gonzalez, Sam Sands and Trish Hoffman. 

Guests:  Nick Lienesch, Talee Vang, and Kim Navarre. 

 
PUBLIC SESSION 
1. Call to Order 

Sonal Markanda called the meeting to order at 9:35 AM. The meeting was 
held in a hybrid format with some individuals in attendance in person and 
others online. Voting was held by roll call. 

A. Webex Meeting Link  

2. Adoption of Tentative Agenda 

Daniel Hurley moved, seconded by Seb Rilen  Motion: to adopt the tentative 
agenda. There being 8 "ayes" and 0 "nays" the motion Passed. 

 
3. Announcements 

                         
  

4. Approval of the Board Minutes  
 

Joel Bakken moved, seconded by Daniel Hurley  Motion: to adopt the December 
19, 2025, Board Meeting Minutes. There being 8 "ayes" and 0 "nays" the motion 
Passed 
 

5. Consent Agenda 
 

A. Staff Delegated Authority Report 
 
 
 
 
 
 
 
 
 



6. New Business 
 

A. Minnesota Psychological Association Discussion 
 

Talee Vang of the Minnesota Psychological Association described 
concerns of licensee’s and applicants relating to the ongoing increased 
presence of federal agents in Minnesota. The Board discussed ways to 
share information with MPA members on these topics. 
 

B. Health Provider Services Program 
 

Kim Navarre of the Health Professional Services Program gave a 
presentation on HPSP and its work with Psychologists and other 
professionals to monitor medical, mental health, and substance use 
conditions that may affect their ability to practice their professions. 

 
C. Master’s Level Licensure 

 
The Board discussed the draft APA Model Act for State Licensure of 
Psychology Professionals, which is open for comment, along with slides 
prepared by Alex Siegel of ASPPB identifying various potential issues 
with the draft. 

 
D. AI in Psychology Practice 

 
The Board discussed articles related to the use of AI in the practice of 
psychology. 

 
E. Executive Director’s Report 

 
Trish Hoffman reported that the Licensure Unit has continued to contact 
LP applicants who have not had movement on their applications for more 
than a year and has begun contacting BA applicants who have not made 
their intent clear, resulting in issuance of a handful of licenses. The 
overall total of BA licenses issued is now about 925. In addition, the team 
is working on documents for the BA renewal procedure as well as a 
checklist for LP applicants trained in an educational institution outside of 
the United States or Canada. 
  
Sam Sands noted recent events impacting the Board and concerns that 
Board staff are actively addressing. He highlighted two upcoming 
conferences, discussed staff’s work on renewal procedures, and noted that 
financial statements have been provided for the Board’s review.  
 
 
 
 
 

 



F. Psilocybin Draft Legislation 
 
The Board received draft legislation that would establish a legal regulated 
framework for the therapeutic use of psilocybin.  
 

G. Board Administrative Terminations 
 

                                      Daniel Hurley moved, seconded by Seb Rilen  Motion: to approve the  
                                      Board Administrative Terminations. There being 6 "ayes" and 0 "nays"     
                                      the motion Passed. 
 
 
 

7. Committee Reports 
 

8. Adjournment  
 

Adjourned at 12:23 PM. 
 
 
 

       



 



 - MINNESOTA BOARD OF PSYCHOLOGY  

DATE:  2/20/2026

SUBMITTED BY:   Assistant Executive Director

TITLE:   Staff Delegated Authority Report

INTRODUCTION TO THE TOPIC:

The Board utilizes a consent agenda for routine financial, legal, or administrative matters that require Board
action or inform the Board of action taken under authority delegated by the Board.

BOARD ACTION REQUESTED: 

The Board utilizes a consent agenda for routine financial, legal, or administrative matters that require Board
action or inform the Board of action taken under authority delegated by the Board.
 
The items on the consent agenda are expected to be non-controversial and not requiring of a discussion.
 
The consent agenda is voted on in a single majority vote, but made be divided into several, separate items if
necessary.
 
The items on the consent agenda will be considered early in the meeting. The Board chair will ask if any
member wishes to remove an item from the consent agenda for separate consideration, and if so, the Chair will
schedule it for later in the meeting.



 - MINNESOTA BOARD OF PSYCHOLOGY  

DATE:  2/20/2026

SUBMITTED BY:   

TITLE:   Master's Level Licensure

INTRODUCTION TO THE TOPIC:

BOARD ACTION REQUESTED: 



 - MINNESOTA BOARD OF PSYCHOLOGY  

DATE:  2/20/2026

SUBMITTED BY:   Executive Director

TITLE:   AI in Psychology Practice

INTRODUCTION TO THE TOPIC:

Articles of note for the Board to consider around AI use in practice and regulation.

BOARD ACTION REQUESTED: 

ATTACHMENTS:
Description Upload Date Type
Artificial Intelligence and Psychology 2/10/2026 Cover Memo
Why Artificial Intelligence Will Not Replace Human
Psychologists 2/10/2026 Cover Memo
Dr Jodi Halpern on Why AI Isn't a Magic Bullet for
Mental Health 2/10/2026 Cover Memo
The Relational Shift: Why We Need "AI Psychology"
Now as a Core Field 2/10/2026 Cover Memo
Principles Before Practice - How CLEAR is Shaping
Responsible AI Use 2/10/2026 Cover Memo
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The relational shift: why we need “AI Psychology” Now as a core field
Abdulaziz Alqasir *

Psychology–College of Health, Sport and Engineering, Institute for Health and Sport, Victoria University, Melbourne, Australia

ABSTRACT
Artificial intelligence (AI) is rapidly shifting from tools to integrated relational partners, 
reshaping human psychological experience. Existing frameworks, including 
Cyberpsychology and Human–Computer Interaction, capture only part of the resulting 
cognitive, emotional, developmental, and social dynamics. This paper presents a con
ceptual framework and a position statement that argues for the formal establishment of 
AI Psychology as a distinct and essential interdisciplinary field. AI Psychology focuses on 
the scientific study of human behavior, cognition, emotion, and well-being as they are 
shaped by interactions with AI systems perceived as relational agents, with priority given 
to human responses rather than the machine’s internal state. The need for this field 
arises from AI’s expanding roles as companion, collaborator, and competitor; documen
ted psychological effects such as attachment formation, trust calibration, and cognitive 
interdependence; and the limits of current disciplines to explain these human–AI 
dynamics.The paper proposes a roadmap that identifies core research priorities, outlines 
academic program development, and calls for professional standards and ethical guide
lines. AI Psychology is presented as more than a timely specialization. It is a foundational 
evolution for psychology, crucial for explaining the human condition in an increasingly 
AI-mediated world and for sustaining the discipline’s scientific and societal relevance.
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Introduction

We stand at a pivotal moment where artificial intelligence (AI) has advanced to unprecedented levels of 
capability, fundamentally altering how humans interact with machines. Recent breakthroughs in natural 
language processing and generative models have enabled AI systems to engage in remarkably human-like 
conversations and creative tasks (Brown et al., 2020; Kuhail et al., 2024). Chatbots powered by large 
language models can carry on open-ended dialogues, often indistinguishable from human communication 
in style and fluidity (Kuhail et al., 2024). These developments have blurred the line between tool and 
companion: people now converse with AI agents not just to retrieve information, but to share thoughts and 
feelings in a relational manner (Kurian, 2024). In other words, machines are no longer passive instruments; 
they are emerging as interactive social entities in our lives.

This shift is especially noticeable on social media platforms such as X, (formerly Twitter), where users 
actively engage AI tools such as Grok (Korinek & Vipra, 2025). Grok, an AI developed by xAI, has become 
notably integrated into everyday interactions on X, frequently being mentioned by users in their conversa
tions to resolve disputes, correct misinformation, or provide impartial judgement (Singh, 2025). Users treat 
Grok as an authoritative conversational partner whose input is solicited similarly to how a knowledgeable 
friend would be referenced during an informal debate (Business Insider, 2025). These AI tools not only 
respond to user queries but actively participate in and influence ongoing human dialogues, effectively 
imitating human conversational patterns.

This transformation has far-reaching psychological implications. Individuals are increasingly seeking 
companionship, emotional support, and even friendship from AI chatbots, voice assistants, and social 
robots (Herbener et al., 2024; Kurian, 2024). Studies indicate that some users confide in AI virtual 
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companions when lonely or distressed, treating them as quasi-human confidantes (Herbener et al., 2024; 
Kurian, 2024). Early research in human-computer interaction showed that people can socially engage with 
computers “mindlessly” as if they were human, but today’s AI goes beyond simple social responses by 
actively cultivating relationship-like interactions (Krämer & Bente, 2021). Yet, the field of psychology, 
including subfields like cyberpsychology and human – computer interaction – has only begun to grapple 
with this new dynamic. Traditional psychological frameworks largely viewed AI as a technology or medium, 
not as a partner in social interaction, leaving a gap in explaining how and why humans form attachments to 
AI. In a recent review of 20 years of research, Krämer and Bente (2021) lament that psychology has not kept 
pace with AI’s social evolution, noting their earlier calls for more psychologists to study human-AI 
interactions went largely unmet. This underscores a growing chorus of voices calling for a dedicated 
discipline of “AI Psychology” that can address the relational aspects of AI – human engagement as a core 
subject of study (Krämer & Bente, 2021).

The urgency for such an AI-focused psychological field is amplified by AI’s rapid integration into 
everyday life. For instance, AI tutors are now assisting students with personalised learning, providing 
adaptive feedback and guidance that improve engagement and outcomes (Vieriu & Petrea, 2025). In creative 
domains, generative AI systems have become collaborative partners – from co-writing poems and stories to 
co-designing artwork – fundamentally changing how humans create (McGuire et al., 2024). Researchers 
have found that an increasing number of people are co-authoring creative works with AI, treating these
systems as co-creators rather than mere tools (McGuire et al., 2024). AI technologies are no longer confined 
to laboratories or niche uses; they function as tutors, co-workers, assistants, and companions in daily human 
experience. As AI systems become deeply embedded in our social and personal spheres, understanding the 
human – AI relationship is not just an academic curiosity but a pressing necessity. We need 
a comprehensive “AI Psychology” to investigate how interactions with intelligent machines affect human 
emotion, cognition, and behaviour – and to guide us through this relational shift towards a future where 
engaging with AI is a normalised facet of human life.

The case for AI Psychology: why it’s different and foundational

The urgency for AI Psychology arises from a paradigm shift impacting the very essence of human 
experience. Artificial intelligence is no longer a peripheral technology but an increasingly central force 
reshaping cognition, emotion, social interaction, and development. Its influence is becoming so pervasive 
that understanding the human psyche increasingly necessitates understanding individuals within their AI- 
integrated environment. The justifications for establishing AI Psychology now are therefore not merely 
additive; they point towards the future contours of psychological science itself.

Modern AI systems possess capabilities that inherently invite relational dynamics far deeper than 
interactions with previous technologies. Through adaptive learning, nuanced communication, and the 
simulation of understanding, AI operates with perceived agency, engaging fundamental human social 
cognition (Russell et al., 2021). We instinctively anthropomorphise these systems, enabling AI to occupy 
diverse relational roles such as collaborator, mentor, caregiver, and companion (Banks, 2024). Evidence is 
emerging and mixed on public willingness to delegate morally charged decisions to AI. For example, in 
incentivised lab experiments, Jauernig et al. (2022) found that participants (Study 1: n = 90; Study 2 
participants: n = 58) preferred human decision-makers who retained moral discretion over a rule-bound 
algorithm, indicating algorithm aversion rooted in valuing human autonomy (e.g. d ≈0.62 on performance 
differences across regimes) (Jauernig et al., 2022). By contrast, a large-scale conjoint study (N ≈9,000) 
showed that when performance metrics (e.g. error rates, disparities) are made salient, many respondents 
accept algorithmic decision-makers and preferences hinge on expected real-world performance though, on 
average, a modest preference for humans remains when controlling for performance (Bansak & Paulson,  
2024). Effects thus appear sensitive to perceived performance and the availability of human discretion, 
suggesting heterogeneity by context and beliefs. We therefore frame this as a testable hypothesis rather than 
a settled conclusion.

Recent research suggests that large language models can both solve and author performance-based 
emotional-intelligence tests. Findings indicate that models outperform human benchmarks and generate 
new items comparable in difficulty to the originals, with broadly similar psychometric properties and strong 
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concordance between scores on original and model-generated versions. Overall, this evidence indicates that 
such models can reproduce accurate knowledge about human emotions and their regulation, without 
presuming humanlike affect (Schlegel et al., 2025). Users often turn to their AI companions for emotional 
support and companionship, experiencing distress at the thought of losing these relationships (Banks,  
2024). Such phenomena underscore AI’s substantial impact on core psychological domains, including 
attachment and social support, necessitating the integration of these non-human agents into psychological 
frameworks.

Clinical practice must therefore adapt to this new reality, as understanding clients increasingly involves 
exploring their interactions with AI systems used for support, information, task management, or compa
nionship (Banks, 2024; Wu, 2024). Addressing AI dependency, the impact on human relationships, or 
leveraging AI therapeutically demands a dedicated psychological focus that AI Psychology uniquely 
provides, potentially foreshadowing a future where such considerations are standard clinical practice.

The integration of AI precipitates effects across nearly every domain of psychological inquiry, suggesting 
a future where AI’s influence becomes inseparable from human experience. Our reliance on AI for 
information processing, decision support, and creativity fosters cognitive interdependence (Chen et al.,  
2025). While this relationship can enhance productivity, it also risks cognitive skill decay as individuals 
increasingly delegate cognitive tasks to intelligent systems (Macnamara et al., 2024).

AI’s expanding role in affective computing, characterised by its capacity to convincingly simulate 
emotional responsiveness, further complicates psychological dynamics. AI-mediated emotional interactions 
offer comfort but raise complex questions about emotional authenticity and potential manipulation (Wu,  
2024). Studying human emotional regulation now demands consideration of AI’s role as emotional 
mediators.

Socially, the acceptance of AI into relational contexts fundamentally alters norms around intimacy, 
friendship, and even personal identity (Seymour & Van Kleek, 2021). As individuals increasingly integrate 
AI companions into their social networks, traditional psychological concepts like friendship and commu
nity are being reshaped. Additionally, interactions with intelligent, non-conscious entities provoke existen
tial reflection on human uniqueness, agency, and identity (Wu, 2024).

For future generations, AI will form part of their developmental ecosystems from birth, shaping cognitive 
development, social-emotional learning, and identity formation (Banks, 2024; Wu, 2024). Understanding 
human development, therefore, will necessarily involve exploring development within this AI-infused 
environment, establishing AI Psychology as foundational for developmental science.

Current disciplinary frameworks such as Cyberpsychology, Human-Computer Interaction (HCI), and 
AI Ethics are insufficient alone to fully address these profound, systemic, relational impacts. While 
Cyberpsychology broadly covers digital life and HCI focuses on user interfaces (UI) and efficiency, neither 
explicitly targets the deep psychological impacts arising from living with increasingly autonomous AI 
(Seymour & Van Kleek, 2021). AI Ethics addresses moral implications but often overlooks personal 
psychological experiences (Seymour & Van Kleek, 2021). Consequently, AI Psychology emerges as essential, 
providing a comprehensive approach to the unique relational dynamics between humans and AI. 
Establishing this discipline today ensures psychology remains relevant and responsive to the evolving 
reality of human experience in an increasingly AI-mediated world.

This paper advances AI Psychology as a descriptive, empirical field explaining human responses to AI. 
We also discuss institutional pathways (courses, standards) as pragmatic steps to resource this research. The 
scientific proposal stands independently of any restructuring of departments; programmatic suggestions are 
contingent and optional.

Defining the discipline: scope and boundaries of AI Psychology

Definition of AI Psychology

AI Psychology can be defined as the systematic study of psychological phenomena that arise during 
interactions between humans and artificial intelligence (AI) systems. It examines how humans perceive, 
interpret, emotionally respond to, and behave towards AI agents, such as chatbots, voice assistants, robots, 
and algorithms as relational entities capable of evoking social and psychological responses. Central to AI 
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Psychology is understanding the human tendency to attribute human-like characteristics (anthropomorph
ism), intentions, and even a sense of consciousness to AI, despite the absence of genuine mental states 
within these systems (Guingrich & Graziano, 2024; Morgante et al., 2024). This discipline builds upon 
historical foundations laid by cognitive science’s efforts to simulate human thought, yet it extends uniquely 
into exploring the contemporary social roles AI plays in everyday life. AI Psychology thus explicitly focuses 
on measurable psychological constructs – such as trust, emotional empathy, moral attitudes, and perceived 
agency – and emphasises that the critical factor is how humans perceive and treat AI agents, not whether 
these agents truly possess consciousness (Jacobs et al., 2022). By formalising AI Psychology as its own 
distinct field, researchers seek to clearly delineate its focus from general AI research or human-computer 
interaction, emphasising a uniquely psychological perspective on human – AI dynamics.

Empirically measurable constructs

AI Psychology centres on constructs that can be observed or quantified in human participants. Key topics 
include:

Anthropomorphism and mind attribution
To what extent do people attribute human-like traits (intentions, emotions, personality) to AI? Surveys and 
experiments have quantified how design features (e.g. a human-like voice or name) increase perceived 
humanness of an AI agent (Guzman & Lewis, 2020; Jacobs et al., 2022). Notably, people tend to assign AI 
agents agency (the ability to act autonomously) more readily than experience (capacity to feel), indicating 
a bias in how we anthropomorphise machines (Guingrich & Graziano, 2024). These perceptions are 
measured through questionnaires and behavioural tests, revealing individual differences – for instance, 
more extroverted or empathic individuals may be likelier to view an AI as having feelings or a mind (Jacobs 
et al., 2022).

Trust, acceptance, and use behaviour
AI Psychology investigates factors that build or undermine trust in AI systems. Researchers use user studies 
to see how transparency, reliability, or human-like cues in an AI influence whether people trust its 
recommendations or feel comfortable using it. For example, making a chatbot more socially present 
(using conversational language or an avatar) can increase users’ trust and their sense of “being with” 
another social entity (Guzman & Lewis, 2020). Conversely, unexplained or erratic AI behaviour can induce 
confusion or reduce trust. Such outcomes are evaluated via self-report trust scales and usage patterns (e.g. 
whether users follow an AI’s advice).

Emotional and moral responses
Another core focus is how people emotionally respond to AI as if it were a social other. Studies have found 
that humans can feel empathy for robots – e.g. experiencing distress if a robot is “hurt” – especially when the 
robot exhibits human-like expressions or behaviours (Morgante et al., 2024). Experiments measuring 
physiological reactions or self-reported empathy show that under certain conditions, robots can evoke 
empathic concern comparable to that felt for living beings (Morgante et al., 2024). Similarly, researchers 
examine moral attitudes towards AI: Do people feel it is wrong to harm a robot? Do they think an AI that 
behaves ethically deserves moral consideration? Such questions are explored through moral dilemma 
scenarios involving AI, revealing that human-like robots can trigger moral emotions and judgements 
(Guingrich & Graziano, 2024). Overall, AI Psychology seeks to rigorously document these human-side 
responses to better understand and predict how AI integration into society will unfold at the psychological 
level.

In summary, the core subject matter of AI Psychology is human-centered: it clarifies that we are studying 
how humans think about and interact with AI agents. The goal is to build a scientific understanding of 
human – AI interaction that is grounded in observable psychological processes (e.g. perception, cognition, 
emotion, behaviour). By focusing on users’ attitudes and actions towards AI, this field produces insights that 
can help design AI to fit human needs and also anticipate societal impacts of AI. Importantly, AI Psychology 
distinguishes itself from any notion of “AI having a psychology.” For instance, rather than speculate about 
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a chatbot’s subjective feelings, an AI psychology approach asks how a user’s feelings change when the 
chatbot speaks in a friendly tone or is given a human name. The emphasis remains on people’s perceptions 
and reactions, aligning the field with psychological science and experimental methods. Empirical research in 
recent years underscores this human-centric approach – demonstrating, for example, that when people treat 
an AI as if it were conscious or alive, it can carry over to how they subsequently treat other humans 
(Guingrich & Graziano, 2024). These findings reinforce why the “psychology of AI” is ultimately about us, 
not the algorithms.

While we argue that AI Psychology is timely and useful, we do not presume that institutional separation 
is the only path forward. Alternatives include area clusters within existing programmes, cross-listed 
methods sequences, and shared measurement repositories. Our aim is a coherent research agenda, not 
disciplinary balkanisation.

Interdisciplinary connections

AI Psychology is inherently interdisciplinary, building on theories and methods from multiple fields to 
better understand human-AI interactions. Key connections include:

Psychology (social and cognitive)
At its core, AI Psychology extends social psychology and cognitive psychology into human-AI contexts. It 
leverages concepts like social presence, attraction, persuasion, and Theory of Mind to explain interactions 
with AI agents. For example, the Computers as Social Actors (CASA) paradigm – originally from social 
psychology – illustrates that people apply the same social rules and expectations to computers/AI as they do 
to humans (Guzman & Lewis, 2020). Cognitive psychology contributes understanding of how people 
perceive and mentally represent AI (e.g. as intentional agents or mere tools). Established psychological 
measures (attitude scales, personality inventories, response time tasks, etc.) are adapted to study phenomena 
such as trust in AI or anthropomorphic beliefs. Recent work in psychology has also started examining how 
individual differences (like personality traits or cognitive styles) predict one’s comfort with or attitudes 
towards AI (Stein et al., 2024). In these ways, AI Psychology is grounded in psychological science while 
pushing its boundaries to include artificial social agents as new “social stimuli” for humans.

Neuroscience
A fascinating interdisciplinary bridge is emerging with neuroscience, where researchers use brain-imaging 
and psychophysiological methods to see how humans respond to AI on a neural level. Cognitive neuros
cientists have begun to ask whether interacting with an AI engages brain networks similar to interacting 
with a person. For instance, studies using fMRI and EEG have observed activation in social cognition 
regions (like the fusiform face area or theory-of-mind network) when participants engage with humanoid 
robots or virtual agents, especially if those agents exhibit human-like cues (Henschel et al., 2020). Such 
findings suggest the human brain may process social AI in ways akin to processing other people. 
Neuroscience also contributes methods to objectively measure trust or stress in human-AI interaction 
(e.g. monitoring heart rate or cortisol when an AI companion is present). By integrating neuroscience, AI 
Psychology gains a biologically informed perspective on empathy for AI (for example, do our mirror 
neurons fire when a robot “appears” to feel pain?). These interdisciplinary studies enrich the field, showing 
that human responses to AI penetrate beyond conscious reports into automatic brain and body reactions 
(Henschel et al., 2020).

AI development and Human–Computer Interaction (HCI)
AI Psychology also connects to the design and engineering of AI systems. Human – Computer Interaction 
researchers and AI developers draw on psychological insights to create AI that is user-friendly and human- 
centred. This means principles from AI Psychology (like what makes users trust an AI, or which behaviours 
people find creepy vs. likable) feed into Human-Centered AI design guidelines (Shneiderman, 2022). 
Conversely, advances in AI technology create new scenarios for psychological study – for example, the 
advent of conversational agents like ChatGPT has prompted research into how users emotionally relate to 
large language models. HCI provides frameworks for evaluating usability and user experience (UX), which 
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complement the deeper psychological focus of AI Psychology. While traditional HCI might evaluate how 
efficiently someone can accomplish a task with an AI interface, AI Psychology asks what mindset or biases 
the user brings into that interaction (Yang et al., 2020). Collaboration between these fields is strong: 
psychologists work with computer scientists to test how interface changes (like giving a robot a human 
face or a polite speech style) impact user perceptions. The interdisciplinary dialogue ensures that AI systems 
are developed with an understanding of human cognition and social behaviour, making technology more 
effective and acceptable for the people who use it (Guzman & Lewis, 2020).

Communication and media studies
Another important connection is to communication theory, particularly the subfield of human – machine 
communication. Communication scholars approach AI agents as a new type of “communicator” and 
analyse how people converse with or relate to them similar to interpersonal communication (Guzman & 
Lewis, 2020). Concepts like source credibility, social presence, and dialogic interaction are applied to AI: for 
instance, is a voice assistant perceived as a credible source of information, and how do its language style or 
persona affect that perception? Communication research has provided insight into phenomena such as 
parasocial relationships with AI (one-sided “friendships” users form with virtual agents) and how con
versational norms evolve when one party is not human. These insights overlap with AI Psychology’s interest 
in user attitudes and relationships with AI. Moreover, communication ethics (how transparent the AI is 
about being non-human, disclosure in AI-generated content, etc.) intersects with user trust – 
a psychological aspect. By drawing on communication studies, AI Psychology benefits from established 
frameworks like media richness theory or narrative persuasion to understand why, for example, a human- 
like chatbot might be more persuasive or engaging than a basic one (Guzman & Lewis, 2020). It underlines 
that interacting with AI is fundamentally a new form of communication, blending human psychology with 
mediated technology.

Sociology and cultural studies
At a broader level, AI Psychology is informed by sociological insights into how technology and society co- 
evolve. Sociologists examine public attitudes towards AI across different demographics and cultures, which 
complements the individual-level focus of psychology. Large-scale surveys (e.g. by Pew Research or the Ada 
Lovelace Institute) reveal patterns in who embraces or fears AI, informing psychologists about societal 
context (e.g. older adults may trust AI less, certain cultures might anthropomorphise more readily). 
Additionally, concepts like social roles and norms are relevant – for instance, as AI systems take on roles 
of “service providers” or “companions,” how do social norms dictate our behaviour towards them? This 
draws on sociology and ethics (discussed next). Furthermore, sociology contributes methods such as 
ethnography or discourse analysis to study human-AI interaction in real-world settings (homes, work
places, etc.), which can uncover emergent behaviours that controlled lab studies might miss. By incorpor
ating sociological perspectives, AI Psychology acknowledges that human-AI interactions do not occur in 
a vacuum; they are shaped by cultural narratives (like science fiction tropes, media portrayals of AI) and by 
social structures (for example, power dynamics when an employee interacts with an AI manager). This 
interdisciplinary angle ensures research in AI Psychology remains aware of diversity and real-world 
complexity in human responses to AI.

Ethics and philosophy
While AI ethics is often concerned with the moral design and policy of AI, it intersects with AI Psychology 
on questions of how people ought to treat AI versus how they do treat AI. Psychologists contribute empirical 
data on, say, whether people feel guilty for mistreating a robot or whether they hold AI systems morally 
accountable for mistakes. These findings can inform ethical debates about AI rights or the need for 
guidelines on human-AI interaction (Guingrich & Graziano, 2024). For instance, if research finds that 
abusing a human-like robot can increase one’s aggression towards humans (a carry-over effect), ethicists 
and policymakers might argue for discouraging such behaviour – not because the robot is sentient, but to 
safeguard human social values. Conversely, understanding human biases (like a tendency to trust an AI that 
looks friendly even when it gives poor advice) is crucial for AI ethics: it highlights where users might be 
manipulated or over-reliant on AI, which ethical design should mitigate (Kazim & Koshiyama, 2021). 
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Additionally, AI Psychology draws on philosophy of mind in a practical way – concepts like personhood, 
agency, and consciousness (long debated in philosophy) become experimental questions: do ordinary 
people attribute personhood to AI, and what triggers that? Philosophical discussions about what it means 
to have a mind guide the formulation of hypotheses about human perceptions. In sum, the ethical and 
philosophical dimensions provide a normative backdrop that enriches AI Psychology research, while 
empirical findings from psychology inform a more human-centric approach to AI ethics (Kazim & 
Koshiyama, 2021). This synergy ensures that as we integrate AI into society, we account for human well- 
being, biases, and social norms – areas where psychology and ethics converge.

Through these interdisciplinary connections, AI Psychology stands on a broad foundation. It is not 
isolated in psychology alone; rather, it synthesises insights from neuroscience, HCI, communication, 
sociology, and ethics to build a comprehensive understanding of human – AI dynamics. This fusion of 
disciplines enables more robust theories and methods. For example, a question like “How do we build AI 
that people trust and use appropriately?” cannot be answered by computer science or psychology alone – it 
requires HCI design principles, psychological measures of trust, ethical frameworks for transparency, and 
even neuroscientific validation of user stress levels. AI Psychology plays a central integrative role in tackling 
such questions, ensuring that the human perspective remains central in the age of intelligent machines.

Distinction from adjacent fields

As a specialised domain, AI Psychology must be distinguished from several related fields that also examine 
humans and technology. Below are key differences between AI Psychology and some adjacent fields:

Cyberpsychology
Cyberpsychology is the broad study of how all forms of technology and the internet affect human behaviour 
and mental processes (Ancis, 2020). It encompasses topics like social media use, online identity, gaming, 
virtual reality, and general human – computer interaction in digital environments. AI Psychology, in 
contrast, narrows the focus specifically to human interactions with AI systems. While cyberpsychology 
might ask, for example, how using social networks influences self-esteem or how people behave in virtual 
worlds, AI Psychology asks how people perceive and respond to autonomous or intelligent agents within 
those and other contexts. In practical terms, AI Psychology can be seen as a subfield or a specialised offshoot 
of cyberpsychology that zooms in on socially interactive AI. It does not typically address non-AI digital 
phenomena like internet addiction or online anonymity (which cyberpsychology would cover). Another 
way to put it: cyberpsychology examines the psychological phenomena emerging from any human – 
technology interaction in cyberspace (New Jersey Institute of Technology, 2023), whereas AI Psychology 
specifically studies phenomena arising from treating a machine as if it were an agent or social other. For 
instance, a cyberpsychologist might study how texting habits affect interpersonal skills, while an AI 
psychologist studies how interacting with a humanoid robot affects empathy. There is overlap (both fields 
care about human-tech interaction), but AI Psychology is more targeted on AI-related scenarios (chatbots, 
robots, decision-making algorithms) and often involves questions of anthropomorphism, trust in AI, or 
moral consideration of AI which are beyond the scope of general cyberpsychology. In short, cyberpsychol
ogy provides a broad umbrella for digital behaviour, and AI Psychology is a focused thread within that 
umbrella dealing with intelligent agents and the unique psychological questions they raise (Ancis, 2020).

Human–Computer Interaction (HCI)
HCI is a multidisciplinary field centred on the design, usability, and UX of interactive computing systems. It 
traditionally focuses on how humans use computers and interfaces, aiming to improve efficiency, learn
ability, and satisfaction in using software/hardware (e.g. designing a better smartphone UI). The key 
distinction is that HCI is design-driven and problem-solving in nature – it is about creating and evaluating 
technology for optimal human use – whereas AI Psychology is science-driven, aiming to understand 
underlying psychological mechanisms when people engage with AI. For example, consider conversational 
user interfaces: an HCI specialist might prototype different chatbot interface designs to see which one yields 
faster task completion or higher user ratings, focusing on practical usability. An AI psychologist, on the 
other hand, would be interested in questions like “Do users treat the chatbot differently if they believe it has 
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emotions or social intentions? Does the chatbot’s tone of voice affect the user’s trust on a psychological 
level?” The AI psychologist’s goal is to generate knowledge about human cognition or social behaviour in 
the context of AI, which can then inform design. In fact, AI Psychology complements HCI: it provides 
theory and data on why certain interface choices (like giving a robot a face) lead to certain human reactions 
(like bonding or over-reliance). Another distinction is scope – HCI covers all kinds of computer systems, 
many of which might not involve AI. For decades, HCI dealt with static interfaces and tools (word 
processors, websites, etc.). AI Psychology specifically hones in on those technologies endowed with 
autonomy or intelligence, which introduce unpredictability and social attributes into the interaction 
(Yang et al., 2020). As AI is increasingly integrated, HCI as a field is indeed evolving to address human – 
AI interaction, but its primary mission remains design. AI Psychology remains distinct by anchoring itself 
in psychological theory and methods, regardless of design considerations. It asks fundamental questions 
(e.g. how do humans cognitively process an AI agent’s behaviour?) That might or might not have immediate 
design implications. Thus, while HCI and AI Psychology collaborate closely, AI Psychology can be seen as 
providing the psychological research foundation that HCI can apply. HCI tells us how to build user-friendly 
systems; AI Psychology tells us how users mentally and emotionally react, especially to systems that simulate 
agency or intelligence.

AI ethics (and AI policy)
AI Ethics is concerned with the moral, societal, and policy implications of AI – ensuring that AI systems are 
fair, accountable, transparent, and aligned with human values (Kazim & Koshiyama, 2021). It deals with 
questions like bias in algorithms, privacy, the impact of automation on jobs, and the rights and responsi
bilities of AI. The focus is normative: defining principles and best practices so that AI technology “does the 
right thing” and does not harm people. In contrast, AI Psychology is descriptive and empirical: it does not 
prescribe how AI should behave, but rather studies how humans do behave with AI. For example, an AI 
ethicist might ask, “Should AI assistants have a duty to tell the user if they are recording data? Is it ethical to 
use humanoid robots in eldercare?” An AI psychologist, meanwhile, might investigate “How do elderly 
users react emotionally to a robot caregiver? Does knowing a chatbot is AI (versus believing it’s human) 
change the user’s behaviour or trust?” The latter questions are about human psychology and can provide 
data that inform the ethical questions. Indeed, there is a relationship: findings from AI Psychology can 
highlight ethical concerns (e.g. if users are too trusting of AI recommendations, designers have an ethical 
obligation to include safeguards). But fundamentally, AI Ethics is about guiding the creation and govern
ance of AI from a moral standpoint (Kazim & Koshiyama, 2021), whereas AI Psychology is about under
standing the human mindset in the age of AI. Another difference is the unit of analysis: AI Ethics often 
operates at the level of societies, laws, and abstract principles, while AI Psychology operates at the level of 
individual or group behaviour in concrete interactions. For instance, AI Ethics would debate the rights of an 
AI or the regulation of AI in healthcare; AI Psychology would study how patients feel about a diagnostic AI 
system and whether it changes their trust in their doctor. Both fields are complementary – AI Psychology 
provides empirical input (what people find acceptable, how they react to transparency, etc.), and AI Ethics 
provides the value framework to interpret those results in terms of what should be done. In summary, AI 
Psychology is not about making AI virtuous or legally compliant (that’s AI Ethics); it’s about revealing the 
human-side effects and factors that arise when we integrate AI into daily life.

Cognitive science and AI research
Cognitive science is the interdisciplinary study of mind and intelligence, combining psychology, 
neuroscience, linguistics, philosophy, and artificial intelligence research (Thagard, 2023). Traditional 
cognitive science often involves building computational models or AI programs to test theories of how 
the human mind might work. In other words, cognitive scientists sometimes use AI as a tool or model 
to understand human cognition, and AI researchers historically have been interested in creating 
machine intelligence by drawing on cognitive principles. This is quite different from AI Psychology’s 
aim. AI Psychology is not about developing AI or using AI to mirror human cognition; instead, it is 
about observing humans in relation to AI artefacts. One could say cognitive science and AI research 
look at “AI as mind”, whereas AI Psychology looks at “AI in the mind (of the human)”. For example, 
a cognitive scientist might create an AI that learns language and compare its performance to a child 
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learning language, to theorise about cognitive processes. In AI Psychology, we would more likely ask 
how people react to an AI language model linguistically – do they adjust their communication style 
when they think an interlocutor is an AI vs a human? Additionally, cognitive science is very broad and 
fundamental (e.g. studying memory, perception, reasoning in any intelligent system), whereas AI 
Psychology is applied and specific (studying attitudes or behaviours towards a new kind of entity in 
our environment). AI Psychology also diverges from pure AI research: AI research (in computer 
science) is about improving algorithms and capabilities (making AI more intelligent or efficient). If an 
AI researcher develops a new emotion-detection algorithm, an AI psychologist might be interested in 
how people respond to a device using that algorithm (do they feel it understands them, does it creep 
them out?), but the AI psychologist is not involved in the algorithm’s creation or its technical 
performance.

In summary, AI Psychology maintains a human-centred lens distinct from the system-centred lens of 
AI research and the mind-theoretic lens of cognitive science. It does not seek to build AI models of 
cognition, but rather to understand human cognition and emotion as influenced by interactions with 
AI. By doing so, it fills a unique niche: even as cognitive science and AI research produce smarter 
machines, AI Psychology ensures we comprehend the human reaction and adaptation to those 
machines – knowledge which neither traditional cognitive science nor AI engineering prioritises. (see 
Table 1).

By delineating these differences, we see that AI Psychology occupies a specific territory. It is contextua
lized within the larger landscape of human-technology studies, but it has a clear identity: empirical psycho
logical science focused on human engagements with AI agents. Unlike general cyberpsychology, it focuses 
specifically on on AI (with all the social and intelligent characteristics that come with AI). Unlike HCI, it is 
not primarily about interface design but about the user’s mind and behaviour. Unlike AI ethics, it doesn’t 
dictate what ought to happen but observes what does happen (though its findings can inform ethical 
practice). And unlike cognitive science or AI development, it treats AI as a stimulus or partner for humans 
rather than as an object whose internal workings it needs to design or theorise. This distinct focus is 
increasingly important: as AI systems proliferate in roles ranging from assistants and teammates to 
decision-makers, understanding the psychology of how people relate to these systems will be crucial for safe 
and effective integration. AI Psychology therefore stands as a vital bridge between technology and human
ity – ensuring that as our machines get smarter, we remain smart about our interactions with them, 
grounded in empirical knowledge of human behaviour.

Theoretical foundations and core constructs of AI Psychology

AI Psychology explains how people perceive, feel, think, and act with increasingly agentic AI systems 
by centring technology-agnostic mechanisms such as perceived agency and experience, social pre
sence, anthropomorphism, trust calibration, attachment, cognitive offloading and interdependence, 
moral attitudes, and developmental change. This construct-first stance supports cumulative science 
across rapidly evolving models and aligns with recent syntheses on trust, social presence, and the 
shifting ontology of machine learning (Afroogh et al., 2024; Barbierato & Gatti, 2024; Ng et al., 2025).

Table 1. Conceptual contrasts between HCI/HAI, cyberpsychology, AI ethics, and AI Psychology.
Dimension HCI/HAI Cyberpsychology AI Ethics AI Psychology (this paper)

Primary aim Design/usability; 
human–system fit

Human behavior with 
digital tech broadly

Normative principles, 
governance, harms

Explanatory psychological theory of human 
responses to AI

Unit of 
analysis

Interface/system 
performance; tasks

Users and communities 
online

Systems/institutions; 
stakeholders

Human perception, emotion, cognition, 
behavior with AI

Typical 
outcomes

Efficiency, effectiveness, 
UX metrics

Well-being, identity, 
usage patterns

Accountability, fairness, 
safety

Trust calibration, attachment, moral attitudes, 
cognitive interdependence

Core 
question

“How do we build it so 
people can use it?”

“How do digital media 
shape people?”

“What ought we allow or 
constrain?”

“What happens to people when they live/work 
with AI?”

Methods 
emphasis

Design experiments, 
usability studies

Surveys, experiments, 
field/qual

Normative analysis, 
audits, impact 
assessments

Theory-driven psychometrics, experiments, 
longitudinal/field with human-side measures

Note. HCI = Human–Computer Interaction; HAI = Human–AI Interaction; UX= User Experience.

JOURNAL OF PSYCHOLOGY AND AI 9



Relational framing and mind perception

People attribute mind along two dimensions, agency and experience, which shape whether AI is treated as 
tool, partner, or moral patient and with what consequences for trust and care (Oudah et al., 2024). 
Contemporary systems are often perceived as high in agency but variable in experience, producing distinct 
social responses that require targeted measurement.

Anthropomorphism and social presence

Humanlike cues in voice, style, contingency, and embodiment raise social presence and related outcomes 
such as trust and satisfaction, with stronger effects under richer cue sets and in specific contexts (Flavián et 
al., 2024; Konya-Baumbach et al., 2023; Li et al., 2023). User traits moderate these effects, which makes them 
ideal for cumulative, comparable studies.

Trust calibration with perceived agency

Trust calibration refers to aligning reliance with actual system capabilities and uncertainties. Reviews 
and experiments show dynamic trust updating during interaction, which motivates longitudinal designs 
and portable measures of initialisation, violation, and repair (Afroogh et al., 2024; Ng et al., 2025).

Attachment, parasocial bonding, and companionship

Some users form attachment-like ties to chatbots that serve emotion regulation and meaning-making, 
although profiles are heterogeneous and context dependent (Guglielmucci & Di Basilio, 2025; Li et al.,  
2024). The agenda is to treat attachment as measurable, test benefits and risks, and estimate prevalence with 
preregistered cohorts.

Cognitive offloading and human – AI interdependence

AI accelerates offloading of memory and problem solving and can shift people towards remembering where 
to find information rather than the content itself, with effects moderated by load and device (Gong & Yang,  
2024). Work on critical thinking and tool use supports tracking interdependence over time with behavioural 
and log-based metrics such as query type, retries, and confidence change (Gerlich, 2025).

Moral attitudes and relational norms

People are cautious about delegating morally weighty choices to AI and show distinctive blame patterns 
when harms follow AI-advised actions, with willingness varying by stakes and context (Dillion et al., 2025; 
Freisinger & Schneider, 2024; Leichtmann et al., 2024; Liu & Moore, 2025). AI Psychology maps when users 
adopt instrumental, partner-like, or patient-like stances and how these stances spill over to human norms.

Development across the lifespan

Children display early theories of AI minds and can benefit from social-robot supports for language 
learning, while safeguards are needed against over-anthropomorphism and dependency (Dietz et al.,  
2023; Wang et al., 2025). Developmental AI Psychology traces how exposure shapes identity, help- 
seeking, and socio-emotional learning.

Ontology, ethics, and the moving target

As machine learning becomes more autonomous, opaque, and embedded, ethical categories and respon
sibilities shift. User attributions of agency and experience, and therefore trust and attachment, change with 
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technical affordances and institutional settings, calling for longitudinal tracking of relational norms 
(Barbierato et al., 2025).

We treat “what AI is” for users as a moving target co-produced by technical affordances and social 
attribution. This supports our claim that perceived agency, rather than inner sentience, drives relational 
norms and motivates empirical research into when “do not harm” intuitions extend to AI and how those 
intuitions spill over to human – human contexts (Barbierato et al., 2025).

Measurement philosophy

To stay robust across model generations, AI Psychology prioritises portable human-side measures for 
agency and experience, social presence, anthropomorphism, trust calibration, attachment, and offloading or 
interdependence, triangulated with behavioural logs and longitudinal designs. Recent toolkits in real-world 
HAI provide a starting point for shared repositories and comparable metrics (Afroogh et al., 2024; 
Wekenborg et al., 2025).

Building AI Psychology: a roadmap for establishment

Establishing AI Psychology as a recognised discipline requires strategic efforts across research, education, 
and professional practice. This roadmap outlines steps essential for developing AI Psychology from an 
emerging concept to a robust, applied scientific field.

Advancing the research agenda

A comprehensive research agenda is necessary to lay the theoretical and empirical foundations of AI 
Psychology. Priority areas include:

Longitudinal studies
Tracking long-term developmental impacts of interactions with AI companions and educational 
systems on cognitive, social, emotional, and identity development across life stages (Arora & Arora,  
2022).

Neurobiological investigations
Employing neuroimaging methods such as fMRI and EEG to understand neural processes involved in 
human-AI interactions, particularly in contexts involving trust, empathy, and cognitive reliance (Henschel 
et al., 2020).

Theoretical innovation
Creating new theoretical frameworks tailored to the distinctive nature of human-AI relationships, 
addressing perceived agency, algorithmic influence, and interactions with non-conscious agents 
(Yalcin & Lim, 2024).

Assessment tools development
Developing and validating specialised measurement instruments for constructs unique to human-AI 
interaction, including AI attachment, trust calibration, and dependency scales (Li et al., 2024).

Cross-cultural research
Examining cultural influences on AI perception, acceptance, and psychological integration, ensuring 
diverse global representation and relevance in AI Psychology research (Szondy & Fazekas, 2024).

Clinical applications
Investigating AI-related psychological interventions, addressing issues like AI dependency, lone
liness, and anxiety, and evaluating ethical AI therapeutic tools such as supervised chatbots (Spytska,  
2025).
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Vulnerability and benefit analysis
Identifying groups most likely to benefit from AI interactions and populations potentially vulnerable to 
exploitation, over-reliance, or manipulation by AI systems (Li et al., 2024).

Academic institutions and funding agencies should prioritise research efforts explicitly addressing these 
areas.

Academic integration and curriculum development

To foster growth, AI Psychology must become integral within academic structures:

Dedicated courses
Universities should offer undergraduate and graduate courses explicitly addressing foundational theories, 
methodologies, and ethical concerns in AI Psychology.

Specialisation tracks
Existing psychology programmes should incorporate specialisations or certificates addressing AI’s impact 
within clinical, developmental, cognitive, social, and industrial-organisational psychology domains 
(American Psychological Association, 2024).

Interdisciplinary programs
Encouraging development of interdisciplinary degrees such as Master’s or Ph.D. programmes jointly hosted 
by psychology, computer science, communication, and Science, Technology, and Society (STS) 
departments.

Educational resources
Development of standardised textbooks and online modules to support consistent education and dissemi
nation of AI Psychology concepts and practices (Prescott, 2024).

Faculty training and recruitment
Recruiting and training psychology faculty specifically focused on AI research and teaching, strengthening 
academic expertise in this emerging discipline.

Professional standards, ethics, and roles
To ensure professional legitimacy, AI Psychology must establish recognised standards and ethical 
guidelines:

Recognition by professional bodies
Collaborating with organisations such as the American Psychological Association (APA), Association for 
Psychological Science (APS), and the British Psychological Society (BPS) to formally recognise AI 
Psychology as a distinct field (APA, 2024).

Ethical guidelines
Developing specific ethical frameworks addressing consent in AI research, data privacy, algorithmic fair
ness, and responsible deployment of AI in sensitive areas, particularly mental health contexts (American 
Counseling Association [ACA], 2023; American Psychological Association, 2024).

Competency definitions
Clearly defining competencies required for professionals working in AI Psychology, encompassing 
technical AI knowledge, psychological theories, assessment methods, and ethical practices (ACA,  
2023).

Professional roles
Establishing specialised roles such as:
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AI Psychology consultants. For technology companies, AI psychology consultants ensure psychological 
safety, foster ethical user engagement, align products with user well-being, and investigate how AI 
dependence affects human performance (e.g. critical thinking, verification behaviour) and mental health.

Clinical AI psychologists. Train in addressing psychological issues related to human-AI interactions.
Educational AI Specialists designing AI-driven educational tools aligned with psychological principles.

Licencing and certification. Initiating discussions and steps towards future specialised licencing or certi
fication, acknowledging current complexities but highlighting the necessity for public protection and 
professional acknowledgement as the field grows (ACA, 2023; APA, 2024).

Subfields and future trajectories

AI Psychology will scale fastest if organised around durable, technology-agnostic subfields. Each subfield 
below is framed by its core questions, typical methods and measures, and near-term deliverables that 
programs can implement now.

Developmental AI Psychology
Core questions. How do children and adolescents attribute agency/experience to AI? When does early 
exposure to relational AI shape language, self-regulation, and help-seeking norms?

Methods and measures. Age-appropriate mind-perception and social-presence scales; classroom observa
tions; parent/teacher reports; longitudinal cohorts.

Near-term deliverables. Age bands (K–2, 3–5, 6–8, 9–12) with validated instruments; guidance for schools 
on healthy AI use and over-anthropomorphism safeguards.

Clinical AI Psychology
Core questions. When do AI companions support well-being (self-disclosure, emotion regulation), and 
when do they risk dependency or displacement of human ties?

Methods and measures. Mixed-methods trials; daily diaries; attachment to AI scales; adverse-event mon
itoring; stepped-wedge deployments in low-resource settings.

Near-term deliverables. Screening checklists (benefit/risk indicators), ethical triage protocols, and report
ing standards for clinical studies involving AI agents.

Social and relational AI Psychology
Core questions. Under what conditions do users form attachment-like bonds or parasocial relationship? 
How do group dynamics change with AI as teammate, mediator, or referee?

Methods and measures. Lab/field experiments on social presence and reciprocity; team-task simulations; 
trust-violation/repair paradigms; conflict-resolution games.

Near-term deliverables. A taxonomy of human – AI roles (tool, advisor, teammate, proxy, companion) 
with recommended measures and boundary conditions.

Cognitive and neuro AI Psychology
Core questions. How does AI reshape metacognition, offloading, and learning? When do we see skill 
substitution vs. augmentation?

Methods and measures. Process-tracing (think-aloud, keystroke logs), confidence calibration, memory/ 
offloading tasks, EEG/fMRI where appropriate.
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Near-term deliverables. Open tasks for measuring cognitive interdependence (division of labour; error- 
monitoring) and preregistered protocols for update dynamics.

Educational AI Psychology
Core questions. What AI-supported feedback structures foster mastery, motivation, and equity? How do 
tutor personas and explanation styles affect learning and trust?

Methods and measures. Classroom RCTs; learning analytics; motivational scales; fairness/heterogeneity 
analyses across learners.

Near-term deliverables. A “minimal safe tutor” specification (prompting, explanations, refusal rules), and 
reporting standards for educational deployments.

Organizational and I-O AI Psychology
Core questions. How should trust in decision aids be calibrated at work? What accountability and role 
clarity reduce automation bias or algorithm aversion?

Methods and measures. Field A/B tests; human – AI team performance metrics; accountability and 
transparency manipulations; near-miss reporting.

Near-term deliverables. Playbooks for high-stakes domains (health, finance, safety), including trust-repair 
procedures and escalation policies.

Cross-cultural and comparative
Core questions. How do cultural scripts shape mind attribution, moral expectations, and adoption?

Methods and measures. Multi-site replications; translation/back-translation of scales; cultural moderators 
(e.g. power distance, uncertainty avoidance).

Near-term deliverables. Cross-culturally validated instrument set and a shared repository of benchmark 
datasets.

Methods and measurement (field core)
Core questions. What are the portable, human-side measures that generalise across fast-moving AI 
systems?

Methods and measures. Validated scales for perceived agency/experience, social presence, anthropo
morphism, trust calibration (initiation, violation, repair), attachment/parasociality, and offloading/inter
dependence; triangulation with behavioural logs.

Near-term deliverables. An open Measurement Toolkit v1.0 with scoring guides, short forms, and norms; 
preregistration templates; power-analysis calculators.

Policy and governance interface
Core questions. Which empirical indicators should inform policy (e.g. transparency, child protections, 
clinical guardrails)?

Methods and measures. Policy-linked trials; impact evaluations; human-factors safety cases.

Near-term deliverables. Evidence briefs translating construct thresholds (e.g. over-reliance, harmful dis
placement) into actionable standards.
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Ethics and ontology integration
Core questions. How do shifts in model autonomy/opacity/embeddedness alter user attributions and 
relational norms?

Methods and measures. Empirical ethics (vignette and field methods), stakeholder mapping, longitudinal 
tracking of stance shifts.

Near-term deliverables. A living literature bridge between empirical findings and normative frameworks, 
with recommended reporting of ethical side-effects.

Conclusion

Humanity stands at the threshold of a profound relational shift, transitioning from solitary creators of 
meaning to partners alongside artificial intelligence. As AI evolves from a tool into an intimate companion, 
collaborator, and perceived social entity, its psychological impacts become extensive, nuanced, and trans
formative. Current psychological frameworks and related fields lack the specialised focus necessary to fully 
understand the unique cognitive, emotional, social, and developmental dynamics emerging from human-AI 
interactions.

AI Psychology addresses this gap by rigorously studying human experiences shaped by perceived agency, 
simulated empathy, and emotional bonds with AI. Rather than simply adding a niche speciality, AI 
Psychology represents a necessary evolution of psychological science itself, ensuring psychology’s relevance 
in a future where the distinction between human and artificial relational partners increasingly blurs.

Formalising AI Psychology now through dedicated research, academic programmes, and professional 
ethical standards is crucial. This proactive approach equips psychology to engage responsibly with today’s 
complex human-AI dynamics while anticipating tomorrow’s deeper integrations. The psychological com
munity must embrace this opportunity and cultivate AI Psychology actively to ensure psychology remains 
central in guiding human flourishing in our increasingly AI-mediated lives.

We explicitly acknowledge risks of fragmentation, conceptual inflation, and hype-driven advocacy, and we 
propose methodological and institutional guardrails to keep AI Psychology cumulative and accountable.
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Public health significance statement

The rapid integration of artificial intelligence (AI) into daily life carries significant implications for public health and 
overall well-being. Gaining insight into how individuals perceive, trust, and emotionally connect with AI systems is 
essential for developing policies and interventions that protect mental health, reduce social isolation, and improve access 
to support services. By exploring key psychological processes such as the development of trust, cognitive offloading, and 
perceptions of agency, the field of AI Psychology provides a scientifically grounded approach to using AI responsibly in 
areas like healthcare, education, and social services. This research plays a vital role in ensuring that intelligent 
technologies are adopted in ways that support, rather than undermine, individual and community welfare.
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 - MINNESOTA BOARD OF PSYCHOLOGY  

DATE:  2/20/2026

SUBMITTED BY:   Executive Director

TITLE:   Psilocybin Draft Legislation

INTRODUCTION TO THE TOPIC:

This draft legislation was recently provided to the Board by the Chair of the Psychedelic Medicine Task
Force. The task force was created in the 2023 legislative session. 

BOARD ACTION REQUESTED: 



 - MINNESOTA BOARD OF PSYCHOLOGY  

DATE:  2/20/2026

SUBMITTED BY:   Executive Director

TITLE:   Executive Director's Report

INTRODUCTION TO THE TOPIC:

The Executive Director Report communicates, in advance, information that brings board members up to date
on what has occurred since the last board meeting and is intended to lead to engagement and interaction at the
next board meeting.  The Executive Director Report seeks to offer reminders to board members on upcoming
commitments, relevant dates and events, and to raise issues for board members to address during the board
meeting.  The Executive Director Report is also intended to give board members information that is useful in
their role as board members and in stakeholder outreach.

BOARD ACTION REQUESTED: 



 - MINNESOTA BOARD OF PSYCHOLOGY  

DATE:  2/20/2026

SUBMITTED BY:   Licensure Specialist

TITLE:   Board Administrative Terminations

INTRODUCTION TO THE TOPIC:

The Board shall terminate the license of a licensee whose license renewal is at least 60 days overdue and to
whom notification has been sent as provided in the administrative rules.  Failure of a licensee to receive notice
is not grounds for later challenge of the termination.  
 
Licensees are provided several opportunities to renew the license prior to Board termination.  Licensees are
sent a notice within 30 days after the renewal date when they have not renewed the license.  This letter is sent
via certified mail to the last known address of the licensee in the file of the board. This notifies the licensee that
the license renewal is overdue and that failure to pay the current renewal fee and the current late fee ($250.00)
within 60 days after the renewal date will result in termination of the license.  A second notice is sent to the
licensee at least seven days before a board meeting (which occurs 60 days or more after the renewal date).
 Minn. R. 7200.3510.

BOARD ACTION REQUESTED: 


	Meeting Agenda
	Link to the Board Meeting
	Approval of Board Meeting Minutes
	Staff Delegated Authority Report
	Master's Level Licensure
	AI in Psychology Practice
	Psilocybin Draft Legislation
	Executive Director's Report
	Board Administrative Terminations

